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What You'll Learn Today
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Protect Against
the Unexpected

Sl -

Loss or damage to property
Out-of-pocket medical expenses
Premature death

Loss of income

Accidental illness or injury
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Life Stage

es Concerns
Growing

Family

The Sandwich Pre-retirement/
Generation Retirement

= |jabilities = Liabilities = |jabilities = Lijabilities

Just
Starting Out

= Funeral Expenses = Funeral Expenses = Funeral Expenses = Funeral Expenses

= Disability Income = Disability Income = Survivor Income

. . Needs
= Survivor Income = Survivor Income
Needs Needs = Estate Settlement
: = Retirement = Retirement = |Long-term Care
Savings Savings

= Education Savings = Estate Settlement

= Education
— Expenses



| = Who is it for?

I = You and the people who rely on certain key
possessions

= What does it do?

= Protects your possessions (e.g., home, auto, boat,

Property and | eics)
Casualty = Type of Policies
Insurance = Automobile insurance

= Homeowners insurance

Umbrella policy



= Who is it for?

= You and your dependents

= What does it do?

Medical : = Helps cover the cost of medical and related
Insurance expenses

= Medical Insurance:

= Health Savings Account (HSA)







= Who is it for?

= People who depend on you

= What does it do?
Life Insurance | = Helps them make up for the loss of your income
= Considerations
= Type of policy

= Adequate coverage/how much do you need?
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Types of Life Insurance

I e

Survivor
Term Whole Universal -ship Variable
Temporary Coverage v
Permanent Coverage v v v 4
Guaranteed Death Benefit v v v v v
Focus on Affordability v
F-———; Covers Two Lives with One Policy v
| Potential to Build Cash Value v v v v
g = Growth Potential Based on Market v
T Tax-advantaged Death Benefit v v v v v
::_l Ability to Access Money v v v v —
= EEEE——. e e e et et .
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Activity — Life Insurance Quick Estimator
LIE?E%#?’G?TEUR How Much Life Insurance is Enough?
Client Name Date
This workshest provides a quick and simple methed to estimate the amount of life insurance you will need.
INCOME
1. Annual before-tax income your family would need if you died today
Typically between 60% and B0% of total income. Include all salaries,
dividends, interest, and any other sources of income, $
2. Annual income available to your family from other sources
Include dividends, interest, and spouse’s samings. (Social Security may be available.) 5
3. knnual income to be replaced (Subtract line 2 from line 1.) 3
4. Capital neadad for income ;
Multiply tine 3 by the appmpriate factor below. $
Years Income Nee ded
EXPENSES
5. Funarak and other final expensos
Typically the greatar of $15,000 or 4% of your estate $
6. Mortgage and ather outstanding debts
Include mortgage balance, credit card dabt, car loans, homa equity loans, stc.
7. Callege costs' 2019-2020 average annual costs at four-year public and private colleges:
Public - 21,950 (in-state), $28,330 fout-of-state); Privata - 49,870
Anoual drount X Humber of Year i
gL F:
cuilg2 Fl
[ETE] X
[T 3
Cailgs [l
$
8. Total capital required (Add lines 4,5, 6 and 7) 3
e — ASSETS
- 9. Savings and imvestments
Bank secounts, GOs, stocks, bonds, mutual funds, real estate/rental prparty, ete. 3
5 10 Retirement savings
- IRAs, 401 () plans, SEPs, pansion, and profit sharing plans $
g 11 Present amaunt of lifa insurance
Inciude group insurance and personal insurance purchasad on your own $
- 12. Total of all assets (Add lines 9, 10, and 11 $
== 5 13. Estimated amount of additional life insurance nasded (Subtract line 12 from lina 8.) 5
— t |nflation is assumed b be 3% . The rate of eturn on investments is assumed to be 4.5%. College costs are indmed at 45%.
- 2The national median cost of a funeral with burial for calendar year 2019 is $7,640. 2019 NFDA General Price List Study, December 19, 2013,
Iittps.thwww nfda ia-certonind; leasas AT 7201 S-nid pricai -shows-funeral-cists-not-ising-as-fast-srato-o.
inflation E =
3 Source: The College Boand, Trends in Collage Pricing 2019 Figure 1. Costs include tuition, room, board, books and supplies, transportation, and ather expenses. =
for a rasidert. The College Costs numbers are the 2019-2020 nativnal average for a four-year college or university.
o Prudential @ = =
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I = Whois it for?
= You and the people who depend on you

| = What does it do?

Disahility Income
Insurance

| = Provides income when you can't

= Types of coverage

= Group (e.g., short-term and long-term disability)

= |ndividual

The chances of a disability occurring are much greater than most Americans realize. More
than one in four of today’s 20-year-olds will become disabled before reaching age 67.

Social Security Administration Disability Benefits Planner. Accessed March 2020.



Long-term Care Insurance

Who is it for?
= You and the people who depend on you
What does it do?

= Covers costs incurred in cases of long- | I_I]NE-TERM

term

chronic illness or disability E ARE

Payment can come from a variety

of soures = INSURANCE \

= Qut-of-pocket (self-insured)

= = Family members
= Medicare/Medicaid

= Long-term care insurance ==
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Medicare Part A — Hospital Insurance

Provides hospital coverage, no out-of-pocket premiums

BUT, once in the hospital, this is what you pay per
benefit period in 2022 for Part A — covered medically
necessary services:

= $1,556 deductible per benefit period
= Days 1-60: $0 per day coinsurance
= Days 61-90: $389 per day coinsurance

= Days 91& beyond: $778 coinsurance per each
“lifetime reserve day” after day 90 for each benefit g

= Beyond “lifetime reserve” days: All costs paid by

patient
90-day hospital stay could cost more than $10,000

- www.medicare.gov as of November 2020. —
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https://www.ssa.gov/pubs/EN-05-10043.pdf
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Medicare Part B — Medical Insurance

If your yearly income in 2020 was...

You pay
(in 2022)

$170.10

$238.10
$340.20
$442.30
$544.30

$578.30

File individual tax return File joint tax return
$91,000 or less $182,000 or less
$91,001 to $114,000 $182,001 to $228,000
3 $114,001 to $142,000 $228,001 to $284,000
_____ $142,001 to $170,000 $284,001 to $340,000
$170,001 to $500,000 $340,001 to $750,000
' *— Over $500,000 Over $750,000
= Monthly premium based on Adjusted Gross Income (AGI).

~ www.medicare.gov as of November 2021




Medicare Part C — Medicare Advantage Plan

= Private companies that have
contracts with Medicare

= |ncludes Medicare Parts A and B

= Most offer prescription drug

coverage
== B - T — e ———
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Medicare Part D — Prescriptions

If your yearly income in 2020 was... You pay

(in 2022)

File individual tax return File joint tax return
$91,000 or less $182,000 or less Your plan premium
$91,001 to $114,000 $182,001 to $228,000 $12.40 + your plan premium
: 1' $114,001 to $142,000 $228,001 to $284,000 $32.10 + your plan premium
_____ $142,001 to $170,000 $284,001 to $340,000 $51.70 + your plan premium
$170,001 to $500,000 $340,001 to $750,000 $71.30 + your plan premiuim
' *— Over $500,000 Over $750,000 $77.90 + your plan premium

www.medicare.gov as of November 2020
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Medigap Insurance
.| MedigapPlans____

Medigap Benefits A B C D F* G K L M N

Part A coinsurance and hospital costs up to an additional
365 days after Medicare benefits are used up

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

. Yes**
Part B coinsurance or copayment Yes Yes Yes Yes Yes Yes b0% 75% Yes ei
Blood (first 3 pints) Yes Yes Yes Yes Yes Yes 50% /5% Yes Yes
Part A hospice care coinsurance or copayment Yes Yes Yes Yes Yes Yes b0% 75% Yes Yes
Skilled nursing facility care coinsurance No No Yes Yes Yes Yes bHO0% 75% Yes Yes
Part A deductible No Yes Yes Yes Yes Yes b0% 75% b5H0% Yes
Part B deductible No No  Yes No  Yes No No No No No
Part B excess charges No No No No Yes Yes No No No No
Foreign travel emergency (up to plan limits) No No 80% 80% 80% 80% No No 80% 80%
Out-of-pocket limit** N/A- N/A  NA NA NA N/A $6(')22 $3c’)11 N/A N/A

1 Plan F also offers a high-deductible plan. If you choose this option, this means you must pay for Medicare-covered costs up to the deductible amount of $2,370 in
2021 before your Medigap plan pays anything. (Plans C and F aren't available to people who were newly eligible for Medicare on or after January 1, 2020.)

**After you meet your out-of-pocket yearly limit and your yearly Part B deductible, the Medigap plan pays 100% of covered services for the rest of the calendar year.
***Plan N pays 100% of the Part B coinsurance, except for a copayment of up to $20 for some office visits and up to a $50 copayment for emergency room visits that
don't result in inpatient admission
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How to Enroll in Medicare

Enrollment in Part A and B is automatic
for those who qualify

You will need to enroll if:

= You aren’t getting Social Security or
Railroad Retirement Board benefits

= You qualify for Medicare because
you have end stage renal disease

Annual enrollment period runs
from October 15 to December 7

You can register online at
MyMedicare.gov




= Long-term care services (after 100 days)
= Dental coverage*
= Eye care

3 = Hearing aids

= Podiatry*
____ = For more information on Medicare visit
] www.medicare.gov or call 1-800-633-4227
.:_‘_ * some exceptions apply =
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The Role of an Employee Benefits Program
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Activity - The Lifestages Folio
I. FE S TAG ES F 0 I.I 0 | can provide assistance in completing the Folio checklist.
Bringing organization to life’s stages /2 When appropriate, contact your attorney or accountant
regarding legal and tax matiers and related documenis.
Organization is key to meeting the financial
challenges of each life stage, and each
family's circumstances are unigue as to how
organization is achieved. This LifeStages
Folio from The Prudential Insurance Company Key Documents or Information | ' | Location/Contact Info/Usermname and Password
of Arpenca_[PtudemlaIJ provides a solid 1. General Hems - shoud @weys be readily mwilsble '
starting point.
d phe
LIFESTAGES: getting married, buying or upgrading a home,
maving, sending a child to callege, changing jobs or carcers,
retiring, or taking care of an aging parent. Each lifc stage is
a milestone in your life and presents new fnancial challenges
The LifcStages Folio checklist will help you and your family i b
begin bringing samc organization to the financial challenges -
of your life tralization) papers.
However established and experienced you are, these ilini
LifeStages farce you to reflect on your situation and make
many kinds of decisions — including many financial chaices.
Whenever an event touches your fnancial security, it's wise
to seck professional guidance to ensure you've considered
all the factors that may affect your immediate, short- and =
2 ¥ id & deceased o
long-term financial goals.
S — Congratulations for taking an important step toward
= planming for a sccure furure.
e Prudential - 2. Financial Documents.
- PATHWAYS e o
A . Mictizal fumd
> ! IRA account statements
1} - Company retirement plan stabements
Bearer bonds
mesiment decuments - -
— wnt club documents
— = pilan statemests
2 Dr-line securities transaction info —
. == @ Prudential [ ——— E .
= v > — E— - e . sy e e e |
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Everyone Needs an Estate Planning Strategy

= A will

" Trusts

" Living Will

= Advance Directive

® Healthcare Power of Attorney

= = Power of Attorney

e oS S isamaEsa s = o i
e e T 5 SRS S e e
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= Review beneficiary
designations annually or after life-
changing events

= |Life event that may trigger a change

= The dangers of naming trusts as
beneficiary of retirement accounts

m e R %L'M-.wlﬁﬁ}wﬁis"vj
e e e r———————— : o
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Beneficiary Review




= Probate
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= Have you previously thought about estate ke the Next S

planning/wealth transfer strategies? !

Do you harwe o will?

dence the same = it was when your assets imnsfer plan

= What have you done so far? .

L mut wi Il name 2 guardian for your childres in the svent bath you and your
spouse ame deceased

= What are the benefits of professional e T —
assistance? ':_",': e i : - ““’-'E““'“T" OvEs ONo

S
S — 1 Oves O
:Ilr:::;.rot.',;i' OvEs gno
Ovis gho
= o 13 ing edvamtage of the amnual ilt tax exclusion? OYEs ONg
- 14 Doyou have suficient fquid wssess ta pay the delis and taves hat become s at Os One
15 an provide sufficient income for your srviing speass 1o OveE dno
| 16 sier plan s up-to-date and takes inta account potential OYES O N
e —- ; Ak st gae § iy At @ Prudential
TR e e — . — — == =

=
S
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= Not having a plan
= Not putting your plan in writing

. = Not reviewing your assets to determine which
Estate Planning should be titled in a way that avoids probate

Pitfalls

= Not preparing custodian arrangements for
minors

= Not using common estate planning documents
to minimize taxes

This information is general and can vary by state.




Estate Planning
Strategies

A myriad of options

Set goals and objectives

Consider strategies to transfer your wealth
The role of life insurance

Lifetime giving

ll' h,& :
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Important Considerations

= Which assets will be inherited?

= What rights may your surviving
spouse have?

= Do you want children to receive
some or all of your assets?

= How much control do you want to keep?

| = What if a child has special needs?
| Or predeceases you?

= \What about other beneficiaries?

= Philanthropic goals?

THINGS TO
- CONSIDER

=E
o
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= Maintain heirs’ lifestyles
= Provide immediate liquidity
= Pay death taxes

Llfe Insurance as m = Equalize estate distributions

an Estate ' = Increase bequests to family
Planning Tool members and charities

= Death benefits are generally income tax-free




Annual gift tax exclusion
Gift of the applicable exclusion amount

Gift tax marital deduction

W
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Assemble a Support Team

Financial professional

= Tax advisor and/or tax attorney

Trust/estate attorney

= ———
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Activity - Roadmap to Financial Wellness

Prudential

PATHWAYS

FINANCIAL WELLNESS CHECKLIST

O  Take full advantage of your company's benefit program
O  Develop a household budget
O  Create/maintain an emergency fund to cover 3-6 months of expenses
O Determine if discretionary expenses can be cut to save more for long-term goals
(e.g. retirement, college education, caring for elderly parents)
O  Maximize tax-deferred investment vehicles (e.g. 401(k), IRA, Roth IRA)
0 Develop a retirement plan strategy (set goals, asset allocation strategy, periodic monitoring)
Q  Develop a retirement income strategy
1 1 Determine how much you can draw from your savings annually in retirement
- | QO  Determine if you have adequate life insurance
= O Determine if disability income insurance is needed
5 Q  Consider long-term care insurance
== O Consider lifetime income from annuities
- Q  Complete the LifeStages Folio
=4 O  Review/update your beneficiaries
= O Consider asset consolidation strategies (e.g. rollovers)
=| QO  Develop an estate/wealth transfer strategy
':h = O  Develop a professional support team
e e o e e~ s - e
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Key Takeaways

PROTECT yourself and your family against the unexpected

ASSESS your breadth of coverage through your life stages

UNDERSTAND the role of Medicare

INCLUDE these protection tools in your retirement strategy

g DETERMINE the right amount of life insurance coverage

— - e e

= m—
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Key Takeaways

MAXIMIZE your employee benefits

KEEP your important financial information updated and together

DEVELOP an estate planning strategy

//

UNDERSTAND common estate planning tools like wills and trusts

AVOID common pitfalls

COMPLETE the Financial Wellness Checklist

|
QRERERA

|
\
|
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We Value Your Feedback




Prudential, the Prudential logo, the Rock symbol, and Prudential Pathways are service
marks of Prudential Financial, Inc., and its related entities, registered in many jurisdictions
worldwide.

The speaker is a registered representative of Pruco Securities, LLC (Pruco), a Prudential
Financial company.

Prudential does not provide tax or legal advice, please consult an independent tax advisor
regarding your personal tax situation.

Prudential Pathways seminars are provided by a Prudential Financial Professional and are
not intended to market or sell any specific products or services. Offering this seminar does
not constitute an endorsement of Prudential products or services in any way. Financial
Wellness offerings, which include these seminars and access to any third-party referrals, =
are provided by Prudential Workplace Solutions Group Services, LLC (“PWSGS”).
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